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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

HUTATMA JAYWANTRAO PATI L MAHAVI DYALAYA
H MAYATNAGAR

Name of the head of the Institution

Dr. Sadavarte U jwal a Keshavrao

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02468244406
Mobile no. 9657770081

Registered Email

hj p. ned@nuai | . com

Alternate Email

dr uksuks000@nai | . com

Address HUTATMA JAYWANTRAO PATI L MAHAVI DYALAYA
H MAYATNAGAR Tqg. Hi mayat nagar
Di st . Nanded.

City/Town H rmayat nagar, District Nanded

State/UT

Mahar ashtra




Pincode 431802
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

M. DI VDE ASH SH ASHOKRAO

Phone no/Alternate Phone no.

02468244306

Mobile no.

7507737788

Registered Email

hj p. ned@nai | . com

Alternate Email

envi . ashu@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://hjpnh.co.in

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink : https://hjpnmh. co.in/lQAC pdf/HIPVH/#®R0AC
2019- 20. pdf
5. Accrediation Details
Cycle Grade CGPA Year of Validity
ABEITEL TN Period From Period To
1 B 2.48 2019 28- Mar - 2019 27- Mar - 2024
6. Date of Establishment of IQAC 22- Feb- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://hjpmh.co.in
https://hjpmh.co.in/IQAC_pdf/HJPMH%20AC2019-20.pdf
https://hjpmh.co.in/IQAC_pdf/HJPMH%20AC2019-20.pdf

Scrutiny and forwarding 12- Mar - 2020 8

the applications for 4

pronotions under career

advancenent schene (CAS)

of full time teachers to

the conmpetent authority.

Cl ean and G een Canpus 23- Feb- 2020 321
1

Ani mal Heal th Check Up 07- Feb- 2020 25

Canp 1

I nternational Yoga Day 21-Jun-2019 70
1

Vot er Awar eness Program 23-Jan- 2020 426
1

Heal t h Checkup Canp 15- Aug- 2019 516
1

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d special status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 3

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImVSRzkxT3VlRFB1UktCa3MrNXZJRkE9PSIsInZhbHVlIjoicnlFUXM3eHJrVi9mQVF6REZ3RUNUZzVJQVhNV21rbTZBTUQxWnNwUnN2NDdRY2I2TEo5ZmloelVGSHVheXpLenlneEtLOThCcVNneHBMd2Vvc3lkRWxhd2pYbmpGSk5IYXB5Y2hzbS9hK0k9IiwibWFjIjoiMDQyMzFiZTQxZWQwNjg1OWUzMDc2Mzc5MzUzOGUwYTJlMzQzNzkwNWNlNzJmYTY1NjZmM2FhYWQxOTZhMzQ3YyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImRCbSs4MEFDUnQzL3pUZzRETkdZQXc9PSIsInZhbHVlIjoiMm51eWpZNzhIdGtBaU16SmIveUh4elNvakt2bVhkd1FkZnFRdkNhcFVyZUd1RWpJZlNUY01KRS9IZ0FtdWszaEE0ck9LcGFnanJxVVVwTWI3TW9tS3c9PSIsIm1hYyI6IjEyM2YyMmMzMzQyOTcwNDg4ZTgzNWFjMjVmMWRmMmYzMzE4NjZlMmVkNDE1NTA0ZjE5OWIwNTU0ZjU5MGQ0OWMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IndkaTVIZVdVdVdqcUdncFlRM2EyNmc9PSIsInZhbHVlIjoiWHJUYVRWN1pKUHR6MGJ6bG4yb3JQYXB4eTFOVnhteGNHUmE1Q0drSTJKa3RZd0xXbjZTK09VSUxVODU5bWpNUGtqNGJLcHptTTE0R0FJOXUvbkNwVHc9PSIsIm1hYyI6IjI4NzFlM2RhODRlNGJmZGU5ZGE0ZmNiNmY2YzQwZWNmMjc3OWRmMjNlZDY2ZGU4NDQzMDVhM2ViNmMyOGU2ZmYiLCJ0YWciOiIifQ==

> Runs different certificate courses for college students on the basis of free of
cost. > Suggested to the nanagenent to filled Permanent Librarian post. >Enhance
quality in academ c as well as activities of social out rich save tree, blood
donation, voter awareness, gender sensitization etc. >Encourage faculty nenbers
to enhance the active participation in research activity such as Submtting

m nor/ maj or research projects to different funding agencies, publishing nore
quality research papers in reputed journals/conferences. >Encourage the faculty
menbers to filled forns for PG Teacher, Ph.D. guideship.

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
To encourage the faculty for the More than Fifty faculty nmenbers
academ c neets courses and research participated and presented their work
presentati on. in national and international acadenic
neets.

To encourage the faculty enebers for Several research papers are published
publication work. in reputed peer reviewed journals.

Soci al outreach program organi zed ani mal health check canp,

Heal th Check up Canp, Voter Awareness
Program tree plantation program

Col l ege staff contributed in donation
for Kerala flood relief.

Digitization of inportant docunents. College initiated the MS (Managenent
I nformati on Systemn

Construction of new cl assroons. Two new cl assroons for commerce
students were constructed.

To encourage departnments to arrange Two international webinar were
sem nar/ guest | ecture/ workshop arranged.

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Devel opnent Conmittee 17- Sep- 2020
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes
AISHE:



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkVMYk8rM2hKVGhTY0lTZzFDQjhjUFE9PSIsInZhbHVlIjoiZWpMQlk2ZDlLKzV5K0JINlNCTGEyOFJRaXZNMklzK1c2azNDcmZYZXJQYmpTNEE2UHg1ZWZZaEFDTVdkZ2c3QzNPUFUvN2s4SllaR21yNVRLd2JXWHc9PSIsIm1hYyI6IjMwNjk1YjVjNDc1OTgzYmY4Nzk0NDAxODU5N2U3NGFhYWJhMGI4ZmJiMjYyOTExMzM0MzhiZDQzNTkxNGExNmYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im1pdDVQMUZ4NDFzd05wR29qaHU2Ymc9PSIsInZhbHVlIjoiTlY1NVpBSGsxSGVWeFhBcXRnc0cxalF4N0g1VjRmOWE1VWRvRWR6VURwbW90UUVKWS91S0tQWFl5cHpMZFhQdDlkOSsyMXdtWWFtQUVCRWlJVjhIQkE9PSIsIm1hYyI6ImQ2NWMxNDBkM2RhODNiMDc3YzQ0ZTExODI4NTJlYzFlYWFiNjdlMzA3NDc0NTM2OTI0MGIzODg1MTllMjIyYWEiLCJ0YWciOiIifQ==

Year of Submission 2020
Date of Submission 06- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The HEI has M S of Governnent of

Mahar ashtra

(https://dhem s. maharashtra. gov.in/).
The institution's data is regularly

upl oaded on the above M S portal. A
list of nodules currently operational
are as following: 1. General details of
the Ofice/lnstitute 2. Details of
Courses conducted in the Institution 3.
Total Approved Seats 4. Details of
Approved Seats, Designation Wse 5.
Details of Approved Seats Subject Wse
6. Details of Research of Activities in
the Institution — Ph.D. 7. Details of

M Phil. Students 8. Details of Students
Enrolment in Different Courses 9.
Details of the Mnority Students

Enrol ment 10. Details the Physically
Handi capped Students Enrol ment 11.
Details of Hostels facility 12. Details
of Schol arship Availing Students 13.
Details of Availability of Physical
Education Facilities 14. Details of

Li brary 15. Details of Physically

Handi capped Students and Expenditure
Thereon 16. Detail Exam nation Results
17. Breakup of fees Received 18.
Expendi ture Status of Plans Schene

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

Hut at ma Jaywantrao Patil|l Mahavi dyalaya is affiliated to Swanm Rananand Teerth
Mar at hwada Uni versity, Nanded and follows curriculum prescribed and desi gned by
university. College also prepare acadeni c cal endar which received from Swamni
Ramanand Teerth Marat hwada Uni versity,
with practical exam nation and extra curriculumactivities prepared and
mai nt ai ned department w se under the guidance of principal. At the commencenent
of academ c year, principal arrange a neeting in which academ c cal endar,
academ c plan, extra curriculumactivities are discussed. Student’s attendance,
assignnents and al so conti nuous assessnents are taken regularly in the
cl assroom so that slow | earners and advance learners are to be identified. The
princi pal arranges neeting with teaching staff to discuss the perfornance,
suggestions and further action for effective inplenentation of curriculumin

Nanded. The academ c plan is included




Course in Human Ri ghts’

Certificate course in English G anmar’

Course in Water Quality Monitoring’ by Environnental
‘“Certificate Course in Yoga & Meditation’
by Political

material, test, assignment,
according to slow | earners for
curriculum Slow |l earners are notivated by using nobile app., ICT, renedial
coaching classes. Simlarly,

the college. The college offers certificate courses in 5 subjects such as ‘A
by English department , ‘A Certificate

sci ence depart nent,

by Sports departnent, ‘certificate
sci ence departnment and ‘Certificate Course
in Goods & Services Marketing by Commerce departnent. On the other side
college inmpart skill enhancenment course (SEC) which also help the student to
i nprove the skill, enployability and efficiency. The institution focuses on ICT
for better inplenentation of curriculumto provide a new source of |earning,
through it teachers explain the topics very effectively. Apart fromthis,
students al so use nobile App |ike EDMODO to access and downl oad course

etc. Renedial classes are also nore effective
under st andi ng t he aspects and concepts of basic

confidence and enthusiasmare created in them

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

Diploma Courses

Dates of Duration
Introduction

Focus on employ Skill
ability/entreprene  Development

urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BA Third Year 25/ 06/ 2019
BCom Third Year 25/ 06/ 2019
BSc Third Year 25/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
110

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA

Envi ronnent St udi es

75

BCom

Envi ronnment St udi es

25




BCom Proj ect Work 25

BSc Envi ronnent St udi es 53

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

For the devel opment of Infrastructure, quality enhancement in |earning
experience and eval uation students plays very critical role. College collects
feedback forns from students, alummi, parents and enpl oyee every year regarding
Syl l abus, Infrastructure and faculty of their subject and finally college
evaluate all the forns. Feedback forns provides opportunity to students to
comment on teaching and learning quality of institution and avail abl e physica
facilities in the college. Feedback confirms that l[ecturers are nade aware of
probl ens faced by students. Principal forns feedback conmttee which collects
feedback forns every year from students, alumi, parents and enpl oyee. Al

coll ected feedback forns subnmitted to | QAC of the institution. | QAC conmittee
anal yze all the feedback formand prepare a report which is then forwarded to
CDC neeting. As per the analysis reports whatever the suggestions and denmands
received from students and st akehol ders were discussed by the CDC nenbers and
princi pal takes necessary action on it. |If any suggestions comes regarding
curriculumthe principal and faculty nenbers interact with students and

provi des feedback to teachers in staff neetings. Wen the university changes
the course curriculumit arranges the workshops on curricul um design. Coll ege
faculties participate in those workshops and suggest needful corrections and
requi red changes with BOS nenbers. The coll ected and anal yzed feedback is

upl oaded to institutions official website.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Arts 132 123 123
BCom Conmer ce 120 116 116
BSc Sci ence 132 124 124
VA Mar at hi 80 8 8
VA Economi cs 80 11 11
VA H story 80 21 21
Vi ew Upl oaded File

2.2 — Catering to Student Diversity



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjByNmIydkNaaEhIbFRpZkExUHNvY3c9PSIsInZhbHVlIjoic0NKckJhMDlVc2cvdHhiL3N6V2d2ZWZMVDdhYm8yYlA3bkFqQlJrWDUzaktoVUZzZWN5aG9xRnAzM2R6bHlhM0ZrQkhnRDFkSDh5WlB1MG5XdnJVd2ZURXM2QVdpWWpnTWhVRWNuMjlHcUk9IiwibWFjIjoiOGY0YjljNzU4OWI0YWU4MDMzOTc4MTU2N2VmMjU3MDdmOGUxMGQ1NmM5Y2M4MDQ0M2IzYmViOGVlYzYzNTJjMyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlYrdTk4VnNzcDJaL1VmdHhSQkk5dGc9PSIsInZhbHVlIjoiZ01GOFFyNU1sNHBQZDRtUjFnRmoxUVkzTFNqUTIzTkJqQWhKVEszeHN5dHVyc1pwS0NnVTkyajFjUVVOMVAyME9tVFNaMUh6TEpOUEc4enVHV0VPMFE9PSIsIm1hYyI6IjQ3MmYxNGI1NjdlZjZjY2MzNGI4YTczOTQ0N2I4MGY0MTQ1NmFkYzhiYzA2Yjk1OThjNGUzODJlODhiMmQzYTciLCJ0YWciOiIifQ==

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of

students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses

teaching only UG [teaching only PG
courses courses
2019 753 57 27 0 3
2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
22 21 21 4 0 4
View File of

| CT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The college has developed mentoring system for establishing a better and effective relationship between student
and teachers. The objectives of this system is to give personal counseling to minimize the absentee of the
students, improve there performance and to solve problems of students, if any. Considering the strength of the
students in the classrooms, it is highly impossible to give personal attention to students in classrooms. One
solution therefore is a mentor who can form the bond with students in the true sense. The IQAC has taken the
initiative of implementing the mentoring of students are based on the streams of studies also according to their
core subjects. They are divided into 25-30 students. Mentors maintain and update the mentoring format after
collecting all necessary information Mentors are expected to offer guidance and counseling as and when they
required. It is the practice of mentors to meet students individually or in groups. In isolated cases parents are
called for counseling and their special meeting with the principal at the suggestions of the mentor. If the student
is identified as having weakness in particular subject, it is duty of mentor to apprise the concerned subject
teacher. At least 3 to 4 meeting are arranged by mentors for their mentee in each semester.Through, the system
has only been implemented in the last few years, significant improvement in the teacher - student relationship is
observed. This system has been useful in identifying slow and advanced learner and through a careful
examination of each mentors report the college has organized Remedial classes in identified topics. HOD’s will
meet all mentors of their department at least once in a month to review proper implementation of system. Advice
mentors wherever necessary. Outcomes of the system :- 1. The attendance percentage of the students has
increased to greater extent. 2. The number of detainment of students has decreased consistently. 3. Due to
direct communication between mentor and the mentee, there is good improvement in student-teacher
relationship.

Number of students enrolled in the Number of fulltime teachers

Mentor : Mentee Ratio
institution
825 34 1: 24
2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

30

No. of filled positions Vacant positions Positions filled during

the current year

1

No. of faculty with
Ph.D
15

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

23 8



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imkza1ZUcnhpcXBXVEVGc09JaE9uRHc9PSIsInZhbHVlIjoiSCswaWhXaGloNEhMS0RhNFFSeUFSbC9ONkU1dnlSSUErL1NuM1lXOWEydE9VbWM3Rm00NXd1ZlllMUtPR09iUlRnM2FXQnQrZWlmNEo0dFNCV1BSekE9PSIsIm1hYyI6IjVkZTc5MTJkZjFmZTIxYTU3YTVjNTUwMmVhOTQxZGFmNTM3OTZhOTJmZTY1YTMwZDRmMTI5ZGM5NmM5YmIyZGEiLCJ0YWciOiIifQ==

Year of Award Name of full time teachers Designation Name of the award,

receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BA BA Vi 29/ 10/ 2020 07/ 11/ 2020

BCom BCOM Vi 26/ 10/ 2020 02/ 11/ 2020

BSc BSC Vi 28/ 10/ 2020 02/ 11/ 2020

VA VA IV 19/10/ 2020 02/ 11/ 2020

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The internal evaluation comrittee prepare the schedule for internal eval uation.
The deci de the schedul e during which the assignnents are to be given to the
students or tests/semnars are to be conducted and dates by which the narks
list are to be subnmitted. The institution also inplenents various reforms in

i nternal evaluation system At the beginning of each senester, the students are

i nstructed about the syllabus and eval uati on process. The formative approach to

eval uate students achi evenents includes various acadenm c activities e g sem nar
presentation, G oup discussion Unit Tests, Assignnents and project subm ssion

etc. The students know edge of the subject is evaluated on the basis of their
presentation skill conmunication skill and | anguage fluency. The unit tests are
conduct ed whi ch are subjective and objective type questions. The students are
asked to submit home assignnents within proper tinme schedule. The interna
exam nation commttee plans and inplenments internal assessnent process to
eval uate the students prior to University exam nation. The internal exam nation
is coordinated with the academ c cal endar

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academ ¢ cal endar of college is planned by the 1 QAC by taking in to account
the academ ¢ cal endar of the parent university. The institution ensure the
ef fective time managenment, after receiving the tinmeline fromthe University and
adhere to it. At the beginning of session they prepare an acadene cal endar and
publish it , which give a tinme plan for the curricular as well as
extracurricular activities for the students. In the academ c cal endar institute
adhere to avail abl e worki ng days, short and | ong holidays, National public
hol i days, Adm ssion process, senester wi se teaching Plans, tentative University
Exami nati on days, Tentative practical Exam days, allocation of internal
assessnent work i.e. Sem nar activity, project assignnent, Theory assignnent,
class test, practical assignnment, subnission of internal assessnent work, |CT
| ectures, CGuest |ectures, celebration of National science Day, celebration of
Various Birth and Death Anniversary, Educational tours various literacy days
Awar eness prograns and rallies, organizing workshops/sem nar activities are
pl anned nmonth wi se and nake inplenentation on it. As per the academ c cal endar



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikc4MnN3QWhNL2ZTbDdnMjN5VnRxL0E9PSIsInZhbHVlIjoiM1VDd2xQL1F5Q1BvcGlJTjREcE00TE1LVC9tYmIycmNRaU1QSnlrdHU0Nm9OT2t4c1M0aE0wY3QwcklZdmcyNjdobnJQMHdLb1FhR3dKc2ZXcGR2L2c9PSIsIm1hYyI6IjYyNDQ2MGIyZGYzMDE1YzZjNTI0ODY1MGM3ZGJjNjQ4ZjRjN2RkNDg4NzJmNjU2NDZjNTQ1ZDE1NGQyZWZmMTAiLCJ0YWciOiIifQ==

institution participates in the Extracurricular activities like, youth
festival, Inter collegiate sport conpetition, organized by the affiliating
University. Besides this, the institution also arranges sone curricular and co-
curricular activities casually as per the guidelines of Maharashtra state
Governnent line to tinme.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://hjpnmh.co.in/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BA BA ARTS 82 73 89
BCOM BCom COVIVERCE 31 30 96
BSC BSc SCl ENCE 83 81 98
MA VA MARATHI 1 1 100
MA VA H STORY 7 5 71
MA MA ECONOM CS 9 9 100
Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://hjprmh.co.in/

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 730 SRTMU. Nanded 0.5 0. 37
Proj ects
Vi ew Upl oaded File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.
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3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International
2

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Economi cs 2 5.5
I nt ernati onal Political Science 2 5.5
I nt er nati onal Bot any 5 5.1
I nt ernati onal Chemi stry 3 6. 30
I nt ernati onal Envi r onnent al 2 7.1
Sci ence
I nt ernati onal Commer ce 2 6.1
I nt ernati onal Zool ogy 1 5.5
I nt er nati onal Hi story 2 6.1
I nt ernati onal Hi ndi 4 6.1
I nt ernati onal Mar at hi 1 6.1

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Envi ronnent al Sci ence 1
Commer ce 1

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

Citation Index

Institutional

affiliation as

mentioned in
the publication

Number of
citations
excluding self
citation

No Data Entered/ Not Applicable !!!

No file upl oaded.
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3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 5 5 2 Ni Il
nar s/ Wor kshops
Present ed 2 8 2 Ni |l
papers
Resour ce 2 2 1 Ni Il
per sons

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year
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Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

/research lab
with contact
details

Duration From Duration To Participant

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed

Number of
students/teachers
participated under MoUs

Purpose/Activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

300000

264177

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Sem nar halls with ICT facilities Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Nill Nill Nill 2023
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 2854 Nill 364 Nill 3218 Nill
Books
6632 Nill 267 Nill 6899 Nill
Ref er ence
Books
Journal s 14 Nill Nill Nill 14 Nill
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O hers(s 4 Nill 0 Nill 4 Nl
peci fy)

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 40 1 0 0 1 1 0 0 0
g

Added 0 0 0 0 0 0 0 0 0
Tot al 40 1 0 0 1 1 0 0 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

5 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
3 281715 1 98490

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Procedures and policies for maintaining and utilizing physical, academ ¢ and
support facilities - laboratory, library, sports conplex, conmputers, classroomns
etc. (maxi mum 500 words) (information to be available in institutional Wbsite,

provide |ink) Budgetary provisions are allocated during the neetings of the

Col | ege Devel opnent Conmittee for the purpose of mmintaining and managi ng the
physi cal, academ c, and support facilities of the College. To ensure the
quality of work carried out on maintenance and upgrades, a supervisor
designated by the college authority oversees the process. The coll ege enpl oys
an electrician to maintain and service the el ectrical equipnent and systens.
M nor faults are pronptly addressed and repaired by hired technicians and
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carpenters. Renovation, beautification,
infrastructure and canpus are carried out by external agencies as per the
requirements. In order to maintain an uninterrupted power supply, the College
has backup systens such as UPS, inverters. The concerned departnents maintain a
Stock Register to track inventory. The Stock Verification Conmttee conducts a
physi cal exam nation of the resources and presents its findings to the
Princi pal on an annual basis. Taking into account the reports and
recommendati ons, the Principal inplenments any necessary neasures to ensure the
optimal utilization and upkeep of the physical, academ c, and support
facilities. To ensure that the | aboratory equipnent is properly maintained,
conpany representatives and technicians are called upon as needed for equi pnent
mai nt enance in different departnents. The college maintains a Dead Stock
Regi ster to keep track of non-functional equipnent such as conmputers and
printers. The technical staff, hardware technicians, and electricians of the
col l ege are responsible for the maintenance of conputer hardware and I T
systenms. Wien necessary, the naintenance of sports facilities and gym equi pnent

and painting of the physical

is outsourced. Daily sweeping and cl eani ng of classroons, passages, and
departnents are carried out by the support staff. The nmaintenance of |avatories
is outsourced through local persons in city. Electricians, plunbers, gardeners,

and ot her personnel are also involved in the maintenance tasks.

https://hjpmh.co.in/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Nill Nill Nill
frominstitution

Fi nanci al Support
from G her Sources

a) Nati onal Gover nnent of 407 1728795
I ndi a
b) I nternati onal Nl Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Yoga 21/ 06/ 2019 35 Depart nment of
Physi cal Educati on
Gui dance for 07/ 01/ 2020 127 Car eer Gui dance
Conpetitive Cel |
Exami nati on

View File

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
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activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

SRTM

redressal
No Data Entered/ Not Applicable !!!
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 7 B. A Soci al Hut at ma M A
Sci ence and | Jaywantrao H story
Humanities |Patil Mahavi
dyal aya
2020 3 B. A Soci al Hut at ma M A
Sci ence and Jaywant r ao Mar at hi
Humanities |Patil Mahavi
dyal aya
2020 7 B. A Soci al Hut at ma M A
Sci ence and | Jaywantrao Econoni cs
Hurmani ties |Patil Mahavi
dyal aya
2020 1 B. Sc Sci ence School of M Sc.
and Life Bot any
Technol ogy Sci ences,
SRTM
Uni versity
Nanded
2020 5 B. Sc Sci ence School of M Sc. Envi
and Earth ronment al
Technol ogy Sci ences, Sci ences
SRTM
Uni versity
Nanded
2020 2 B. Sc Sci ence School of M Sc.
and Chemi cal Chem stry
Technol ogy Sci ences,




Uni versity
Nanded
2020 1 B. com Commer ce SRTM M Com
and Uni versity
Managenent Nanded
2020 2 B. com Conmrer ce Peopl e' s M Com
and Col | ege
Managenent Nanded
2020 1 B. com Conmrer ce SBES Arts M Com
and and Conmrer ce
Managenent Col | ege
Aur angabad
2020 1 B. com Commer ce Hut at ma M A
and Jaywant r ao Econom cs
Managemnent Pati| Mahavi
dyal aya
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

SET 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
CGeet - Gayan Conpetition Institution 13
100 Mr. Running Institution 15
Kabaddi I nstitution 24
Col | ege Day Institution 23
Musi cal Chair I nstitution 16
Poet ry Readi ng I nstitution 12

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

As per the instructions received fromthe Director of the Department of Student
Wel fare at SRTMJ, Nanded, the coll ege establishes a student council on an
annual basis. The selection of class representatives is based on nmerit and is
carried out under the guidance of the student welfare officer. These class
representatives then formthe student council. The student council conprises
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representatives fromvarious prograns as well as from supporting units such as

NSS, Cultural, Sports, and | adies representatives. As per Clause 99 (c) of the
Maharashtra University Act, 2016, the role of the Students’ Council is to
safeguard the interests of the students in curricular, co-curricular, and

extracurricular activities, as well as to pronote their welfare. The Student

Counci| engages in activities such as addressing issues related to cleanliness,

drinking water, library services, office cooperation, and discipline. These
concerns are brought to the attention of the adm nistrative authorities and are
resolved with their assistance. These representatives act as volunteers for
various sem nars, workshops, gathering and other programres organi zed by the
col l ege. The Students Council representatives along with the vol unteers
actively participated in various activities such as Swatch Bharat Abhiyan, Road
saf ety Abhiyan, Water Preservation, Tree Plantation, G am Swachhta Abhiyan,

Bl ood Donati on canps etc. organi sed by |ocal Governnent Organizations and NSS.
The Student Council takes initiative in providing financial assistance to
econom cal |y poor students by raising funds and al so contribute to Chief

M nisters Relief fund in the event of natural calamties such as flood. Student

Counci| nenbers are given a representation on | QAC, CDC, Gievance Redressa

Conmittee, Sports Committee, Canteen Conmittee, Library Conmittee, Acadenic

Cal endar Conmittee, Annual Social Gathering Committee, Discipline Committee,

Cultural Conmmittee, Suggestion Box Committee, etc. The college adni nistration

consi ders the suggestions given by the student representatives in the
del i berations of various conmittees for the snmooth functioning of the
institute.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Alumi Association of the Coll ege regi stered under Bonbay Societies Act, 1950
in Jan. 2019. This will be a very active in support services providing to the
students. The nmain objectives of this body is to that gather the alumi student
di scuss them on organi sing sone educational, social and cultural programe and
al so arrange the programmes which will be pronoting the students to higher
education with personal devel opnent. This alumi body will work as a bridge

bet ween al ummi students and current students by taking social activities. They
will help to the econonmically poor and hard-working students. Al umi students
hel ps to the college in various programes organi zi ng by coll ege.

5.4.2 — No. of enrolled Alumni:

151

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The governance of the institution is reflective of an effective |eadership in

tune with the vision mssion of the institution. Response: Slogan: “? ??
PPV PPV P07 7?77?77 (Oertai nl Y,

there is nothing as pure as
Know edge.) Vision: To provide Quality education to youth by pronoting




education in rural area to encourage better living by getting enploynent.
M ssion: ¢ To pronote and bring rural masses in to main stream of progress and
prosperity. ¢ To make enpowernent of student with know edge, skills, physically
and culturally, dispositions to contribute in the enhancenent of society. ¢ To
i ncul cate values |like humanity norality, tolerance, national integration and
equal ity anmpbng students. Objectives: 1) To nake students know edgeabl e,
efficient, self-reliance, discipline, culture, good | eaders and responsible
citizen of Nation. 2) To enable students for professional and comercial skill
3) To organi ze various activities regarding national integrations and gender
i ssues. 4) To educate rural and backward students.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The col |l ege runs UG and PG progranmres
of Arts, Commerce and science streans
and is affiliated to SRTMJ, Nanded . It
follows the curricul um designed by the
uni versity. The coll ege not being
aut ononobus and has no direct role in
syl abus fram ng. However, indirectly
t hrough the faculty of our college who
are el ected as BOS nenbers, the coll ege
registers its say on curricul um
pl anni ng, designing, inplenentation and
devel opment. Feedback is taken from al
the sections who are directly and
indirectly influenced by the course
content. The sane is studied and
anal yzed to assess and understand the
need of stakehol ders regardi ng
curriculumand forwarded to the
uni versity through proper channel. To
realize effectively the objectives of
curriculum the faculty not only plans
its teaching programre through annual
teaching report ( ATR) and daily
teaching report (DTR) , but it also
enphasi zes on inparting skills and
knowl edge based on practical study in
the formof field tours. It exam nes
t he students | earning outcome through
arrangi ng internal tests, conducting
sem nars for internal assessment and
t hereby identifying slow and advance
| earners who need diverse teaching
appr oaches.

Teachi ng and Learni ng Si gni ficance of teaching, |earning
and eval uation process are based on
uses of teaching aids for effective

conmmuni cati ons and under st andi ng topics

whi ch is taught by teachers in
classroom But, in today’'s scenario




there are trenmendous changes has been
taken place in higher education
therefore coll ege focuses on the usage
of I CT and other innovative neasures
i ncorporated in teaching and | earning
process in order to instigate thinking
and investigation process in students.
Qur teacher use |ICT based teaching
nodul e |i ke EDMODO for effective
teachi ng whi ch has becone very
essential to avail students interest in
| earni ng. Previously student’s progress
was eval uated on the basis of witten
tests, exam nations and tutorials.
Apart fromthese nost of our faculty
menbers use EDMODO for all these
pur pose. Mst of our Students are using
nmobi | e apps for subm ssion of
assi gnnents and they can al so downl oad
study materials through it.

Exam nati on and Eval uati on

Qur institution has adopted

transparent and robust assessnent as

the entire exam nation systemis

foll owed by the guidelines of the
affiliating university. Exanination
committee is formed in the begi nning of
the academ c year which takes care of

al | exam nation schedule. In each
semester the institution declares the

schedul e of internal test and it
di spl ayed on the notice board. For the
F.Y. and S.Y students two witten tests
and one assignnment (tutorial) is
conpul sory and for T.Y students sem nar
presentation along with test and
assignnent. Internal vigilance squad is

appoi nted for snooth conduct of

uni versity exam The teacher has the
liberty to assess the students on their

attendance in the classes along with
the witten test. The eval uated answer
sheets are provided to the student and

their results shown to them

Research and Devel oprent

To pronpte research culture anong the
faculty and students, college has
establ i shed research cormittee as per
uni versity guidelines. Mst of the
facul ti es have been awarded M Phil and
Ph.D. as well as ten faculties are
recogni zed as research gui de by the
SRTMJU Nanded. Dr. K. B. Patil has
compl eted one MRP in Environnental
sci ence subject. Apart fromthis
activities the nunber of extension
activities are carried out in
col | aboration with governnment and | ocal
bodi es. Apparently study tour arranged




by concern department to produce
practical know edge and w sdom
Extramural education has becone
i nportant study centre for drop out
student by starting Yeshwantrao Chavhan
Mar at hwada Open Uni versity study
center.

Li brary, I CT and Physi cal
Infrastructure / I nstrunentation

The institution has frame policy to
create and enhance the infrastructure
facilities for effective teaching and
| earni ng according to the increasing

strength of students in different

streanms. The nmanagenent of the
institute has constantly been striving
for enhancing the physica
i nfrastructure and | earni ng resources.
Every year budget has allocated for
| aboratories, sem nar hall, reading
room and other facilities. The college
library is automated with Registered
I NFLI BNET, e-granthal aya software and
dat abase internet services. The library
advi sory conmittee discusses and
finalize academ ¢ requirenent. The
institute insure physical facilities to
the differently able students by
providing Ranps and Railing facilities
in the college building. For recreation
of the students, outdoor and indoor
ganme facilities |like chess, carom
kabaddi, kho-kho, athletics, volleybal
etc. are provided to the students. For
the safety of girl students and to
avoi d raggi ng and ot her offences the
whol e canmpus is kept under surveill ance
of CCTV. The college provide filter
wat er whi ch has very specific concern
for the health of college student.

Human Resource Managenent

The managenent al ways encourages to
the staff for participation in the
process of decision making in
institutional functioning under
periodic nmeeting with staff and
principal. College pronotes faculty
menbers to attend orientation program
refresher course and short term
courses. | QAC of the college taking
initiatives for pronoting quality
cul ture by organizing semnars,
wor kshops, conference and notivate to
submt maj or and minor research
projects for enhancenent of the
research. Apart fromthese activities
regul ar academc audit is to be
prepared and managenent arrange
strategic plan for next five years for
t he devel opnent of the students by




focusing on progress of acadenic
envi ronment and infrastructure.
Eventual | y managenent notivate faculty
menbers to conplete research degree
maj or and m nor projects and

publications of articles, books, etc.

I ndustry Interaction / Collaboration

Currently coll ege doesn’t have
col l aboration with any industry or
nearby col |l ege and research institution
but college plans to establish a
col | aboration w th nei ghbouring coll ege
for research centre and sports
facilities

Adm ssion of Students

Admi ssi ons were nmade as per the
guidelines of affiliated university and
state governnent.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

1. Oficial work has been
automati c such as, student
accounts, Feedback system Paperless

assignnents etc. 2. Library adopted E-
grant hal aya and regi stered N List
software for students and staff.

conpl etely
dat abase,

Adm ni stration

Col I ege has an official website which

is regularly maintained and updated
wi th necessary information of

institution. The coll ege prospectus,

all programe and proceedi ngs of | QAC
and CDC are avail abl e on coll ege
website. College’'s inportant notices,

circulars and notifications are sent to
students and teachers through emails
and What sapp groups.

Fi nance and Accounts

The software of the office automation
is nostly useful to the Receipts and
Paynents of all activities. The
accounts of the institute have to be
mai nt ai ned and operated by the interna
and conputer.

St udent Admi ssion and Support

Applications are submitted for
adm ssion to different courses and
adm ssions done by nerit basis. The

institution has fornmed well redressa
procedure such as anti-raggi ng

conmttee, anti-sexual harassnent
comm ttee, grievance redressal
conmttee, committee for SC/ ST,

Mnority Cell, OBC Cell and Interna

Compliant Committee, are di scussed on

the various issues so that functioning

and inpl ementation of comittee may be
possi bl e by concern body. Di scussed

i ssues and resol utions are seen through




m nut es.

Exam nati on

senest er

B. A,

of al nbst all

The institute inplenents the
exam nation program as per the
affiliated university. W have a

pattern for the undergraduates

the question papers of
B. Com and the B. Sc.
send online by the university. The
institute has to downl oad the question
paper and nmeke the photocopi es as per
the student’s strength.
eval uati on of the answer
done onscreen at the central
center at the parent university.

exam has to

Even the

sheet was al so

eval uati on

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/

workshop attended
for which financial
support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the

training
programme

staff

administrative

organised for
non-teaching

From date

To Date Number of Number of
participants participants
(Teaching (non-teaching
staff) staff)

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Orientation 2 16/ 07/ 2019 05/ 08/ 2019 21
Pr ogr amre
Orientation 3 13/ 09/ 2019 03/ 10/ 2019 21
Pr ogr amre
Ref r esher 3 01/ 11/ 2019 14/ 11/ 2019 14
Cour se
Ref r esher 3 06/ 02/ 2020 19/ 02/ 2020 14
Cour se
Ref r esher 1 04/ 12/ 2019 17/ 12/ 2019 14
Cour se




staff neeting, G S.

Ref r esher 1 19/ 08/ 2019 31/ 08/ 2019 14
Cour se
Ref r esher 1 16/ 12/ 2019 27/ 12/ 2019 14
Cour se
Ref r esher 1 07/ 10/ 2019 19/ 10/ 2019 14
Cour se
Ref r esher 1 19/ 02/ 2020 03/ 03/ 2020 14
Cour se

Facul ty 4 18/ 05/ 2020 03/ 06/ 2020 14

Devel opnent
Pr ogr ame
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
1 1 Ni |l Ni |l
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Felicitation of Personal Loan, Leave in G Schol arship
teachers for their Cashnent, LIC, dS
achi evenmrent in common

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institutions financi al

Govt. of Maharashtra, t
appoi nt ed by Regi onal
found in accounts the sane

for obtaining clean repor
i nternal

Joi nt

as wel |

accounts audited regul arly.
recogni zed chartered Accountancy firm every year.
is done by Covt.
Director (Education) office.
conpl i ed before the subm ssions of next clains.
The qualified remarks (if any) given by an auditor
There was no objection found in
audit of the Institution.

he external audit
will

t in upcom ng year.
as external

I nt er nal
Bei ng an ai

are taken i

audit is done by
ded institute by
seni or auditor

Di screpancy (if any)

nto consi deration

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
No Data Entered/ Not Applicable !!!
No file upl oaded.
6.4.3 — Total corpus fund generated
No Data Entered/ Not Applicable !!!
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjRRWFlvNjFPUmtpV2NWdFZVYXZLMFE9PSIsInZhbHVlIjoiN0o3OUUwSWFzVzZnN3I3VHYrRk1QSmpQTjQ1ZUJScWRnWFB3VU85T1AvMmpkc2o5Mnk3eWlwWlI2VnM2SllwRWllY0pXaThZaGVvMWJwN012UVpNTm4vSGdXdU5TSXpqM3RmQi9Jcis2a0U9IiwibWFjIjoiYWU0Mzc0NGY2OGJhMzA0MDhjOGM5ODZjZmRjMjZkNjY2ZDczZjdkZjhjMjZiNzkzZjMzMzc4MjFkNDYyMzJiZCIsInRhZyI6IiJ9

Acadeni c No Nill Yes Pri nci pal
/1 QAC

Adm nistrative No Nill Yes Pri nci pal
/1 QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

parents.
present

1. To prevent dropout
2. Parents-teachers neeting is conducted every year.
region our teachers always take efforts to increase irregular
student strength.

in rural

girl

rate of student teachers frequently comunicate with
3. Qur college is

6.5.3 — Development programmes for support staff (at least three)

refresher

cour se,

ki nprove teachi ng-1|earning process.

1. 1 QAC every year arrange staff nmeeting to pronote faculty in Career
Advancenent Schene (CAS) and allow themto attend professional
programes |ike Oientation course,
Three I CT roonms with required facilities are nade avail able for teachers to

devel opnent
short termcourse etc. 3.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

in college.

| npr ovenent

1. As per the recommendati on of NAAC Peer teamat first cycle G een Canpus
initiatives are taken into consideration 2.
faculties 3. Post-G aduation courses for

in Research Work by
di st ance students have been introduced

6.5.5 — Internal Quality Assurance System Details

schenme (CAS)

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification Yes
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Internatio 21/ 06/ 2019 21/ 06/ 2019 21/ 06/ 2019 70
nal Yoga Day
2019 Heal th 15/ 08/ 2019 15/ 08/ 2019 15/ 08/ 2019 516
Checkup Canp
2020 Vot er 23/ 01/ 2020 23/ 01/ 2020 23/ 01/ 2020 426
Awar eness
Pr ogram
2020 Ani nal 07/ 02/ 2020 07/ 02/ 2020 07/ 02/ 2020 25
Heal t h Check
Up Canp
2020 Cl ean and 23/ 02/ 2020 23/ 02/ 2020 23/ 02/ 2020 321
G een Canpus
2020 Scrutiny 12/ 03/ 2020 12/ 03/ 2020 12/ 03/ 2020 8
for
pronotions
under career
advancenent




View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Sexual 12/ 08/ 2019 12/ 08/ 2019 47 41
Har assnment of
wonen at work
Pl ace
Sant Seval al 15/ 08/ 2019 15/ 08/ 2019 30 37
Maharaj Jayanti
Savi tri bai 03/ 01/ 2020 03/ 01/ 2020 26 33
Phul e Jayanti
Raj mata Jijau 14/ 01/ 2020 14/ 01/ 2020 49 41
Jayant i
Sant Ravi das 10/ 02/ 2020 10/ 02/ 2020 22 27
Maharaj Jayanti

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

On the occasion of Ozon day, Save Nature C ub and Forest Departnent of
H mayat nagar jointly organi zed tree plantati on and awareness for nature in
coll ege and town. NSS departnent organi sed various activities to aware the
students about energy consunption. College has installed CFL tubs and bul bs.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Ranp/ Rai | s Yes 1
Rest Roons Yes 1
Scri bes for exam nation Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 21/ 06/ 2 1 Yoga Heal t h 70
019 Day
2019 1 1 25/ 07/ 2 1 Cl ean C eanli 30
019 M ssi on ness
Day



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlJDbjFYb2RpRXIzd01lOEQ5UFo3eHc9PSIsInZhbHVlIjoiWXJzdTk0R0lpUU9qSnE2ZHBReWlrb2p3YUhPUTVtNGhTeFBjaENvZHd4dmxHUjIwL1NRVVJlZmk0SGRrSU1zd1paZmpUUTNzUk1nUU1ESHp3dmsxWXhzTUhTNXZhNEhHRXMzWXQ4OE12TWJ5b2NoNVlneGNNTy9xM2c5cUgvcnUiLCJtYWMiOiJlOTkxZjc2ZWFkY2E5ZGQxNTJlMDcxMzAyOWVjYWUzOWEwNzBjNzc5YjZjMjgwMmRkNTc5YjVlOGMwN2M1ZWIxIiwidGFnIjoiIn0=

2019 15/ 08/ 2 Free Poor 516
019 Medi cal |and needy
Chek up peopl e
2019 20/ 08/ 2 Sadhbha To 58
019 vana accept
Di vas al |
religion
are equal
2019 17/ 09/ 2 Mar at hw To 35
019 ada nukti | glorify
Sangram our
Di vas hi story
2019 02/ 10/ 2 Val ues 30
019 Communal |of brothe
Har nony r hood
Day
2020 14/ 01/ 2 Nill 90
020 Nat i onal
yout h day
2020 08/ 02/ 2 For 40
020 Cust onmer | cust oner
Security rights
Law
2020 08/ 02/ 2 Organi z Col | ect 22
020 ation of i on of
Bl ood Bl ood for
Donat i on needy
Camp peopl e
2020 10/ 02/ 2 G oup D for 40
020 i scussion| climate
on soil c¢| change
onservati
on
View File
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)
Code of conduct 22/ 07/ 2019 Code of conduct for
students is mandatory for
the students.1. Students
must attend all classes
in time throughout the
academ c year. M ninmum 75
attendance for |ectures
and practices is
mandatory for all the
students. 3 In case,
attendance falls below 75
students will not be
al | oned appear for
uni versity examni nation 4.
Students nust carry their
identity card and uniform
in the canpus 5. Raggi ng



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InV3dHhVQysvR3FHcktGUGt6ZEhlbHc9PSIsInZhbHVlIjoiajNOVFYzOG96VnRIQzNuR2JibXRGS1FGV2w5ZlI0QVk0ZWFtdzd1TDlDRENPOGFzbkwyakpodDRXaHdIbnBxM3JIYkNiVFRrTTVKUHFuVTlVMzZ3VlE9PSIsIm1hYyI6ImQ2Zjk0MzY0NmJjZGRmNTc4MmRkOTQ0NjdmMmM1YmVlM2UwOWYzYmMxNjU4MzU3YjBjMWE0MDZiNDU5MDJhYzUiLCJ0YWciOiIifQ==

is strictly prohibited.
if any such things are
noti ced by the authority,
The concerned students
will be liable for
di sciplinary action. Code
of conduct for teachers
1. Lecture w se teaching
pl an shoul d be prepared
by teacher. D.T.R nust be
mai ntai ned by the
concerned teacher. 3. The
teacher should utilise
full 50 mnutes lecture
and shoul d not | eave
before tine. 4. Goup
di scussi on nust be used
for question and doubts
wi th cordial way. Code of
conduct for non-teaching
staff. 1. Lab attendance
shoul d ensure the
cl eanness of respective
| aboratories. 2. Peons
nmust be ensured cl eanness
of respective
| aboratories, class roons
and staff roons. Code of
conduct for principal 1.
Princi pal must maintain
di sci pli ne, peace and
cordi al val ues. The
princi pal shoul d
encourage faculty nmenbers
to update their know edge
by the attending
sem nars, wor kshop
conference. the principal
shoul d encourage faculty
menbers to publish text
books, research papers in
reput ed nati onal
i nternational journals.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
| ndependence 15/ 08/ 2019 15/ 08/ 2019 250
pr ogr ame
Ozone Day 16/ 09/ 2019 16/ 09/ 2019 40
Sanvi dhan Di vas 26/ 11/ 2019 26/ 11/ 2019 70
Republ i ¢ Day 26/ 01/ 2020 26/ 01/ 2020 215
Cel ebration of 08/ 03/ 2020 08/ 03/ 2020 65
i nternationa
wonen’ s day
Cel ebration of 01/ 05/ 2020 01/ 05/ 2020 105




Mahar ashtra Day and
i nternational
| abour day

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1) Regul ar cleaning and naintains of prem ses. 2)rain water harvesting in the
canmpus. 3) waste garbage and material properly segregated and deposed in the
canpus. 4) tree plantation activity run by NSS. 5) Botanical Garden established
by science departnent.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

From | ast few years coll ege has been commenced two best practices that
concentrated books in library and farmer issues. One is Book Donation on Staff
nmenbers Birthday that anyone staff nenber can voluntarily donate books to
college library. Second is Organic Farm ng known as Zero Budget Seti that
institution has been established farnmer CGui dance Centre where farner can ask
i nformation about crop. Students and concerned teacher visits on farmto
comrmuni cate with farner about grow ng yield. Prom nent objective of this
practice is reducing expenditure on agriculture by using raw materials. Both
the practices details and nature has been up | oad on coll ege website.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://hjpnh.co.in/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Institution believes in values and character to stand the student in society
with confidence and strength that conme from education. As far as concerned of
rural area we always ready to provide know edge and skill that give them
enpl oyability. From 19 years we have been organi sed various program such as
cultural, social, historical and social which are apart from curricul um
Charity val ue-based managenent always insist to transparency and sincerity that
adm ni stration creates cordial environment to work hard wi th dedi cat ed.
Teaching Staff personally comunicate with students and their parents whenever
they need support from coll ege. Mreover, college encourage gender equity that
psychol ogi cal support for girl student in order to further education and
enpl oyability to make them i ndependent econonically and norally. Well-

di sciplined and academnic values inculcate in the students and staff so that
they can make strong and Beautifull society as per expected by education
system Acadeni c and professional values are developed in the teachers in order
to make them update. Principals encouraged faculty nmenbers to partici pate any
Sem nar, Refresher courses, Wrkshop, Short -termcourses, Oientation Course
Programes and ot her Trai ning Programmes.

Provide the weblink of the institution

https://hjpmh.co.in/

8.Future Plans of Actions for Next Academic Year

1. To organi ze Science Club .2. To arrange Heal th Checkup Progranmes for village
peopl e .3To arrange awar eness environnental Programmes regarding the climte
change. 4. To extend The Best Practices. 5. To use digital facilities for the



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IktoQ3ZwOXlvaHBoMlBkbEJkaGRYVEE9PSIsInZhbHVlIjoiaVFwZXU0UkpzYU80clo5cmY2MkkrZDhqSHNhTm1QRXRTOWxDcmx2SmlCUUhYTWZ4L25EbjUzelJkdCtsMkhCRzhmSUJLc3VUQm1TZWRNUlN2cDhNQ0pKcUVKUkFxWnZXeHZvZnUrQVJMazA9IiwibWFjIjoiMWI1MTAzMTE1YmUxNGU2MzkxMjNmZGMxNjU5MTc0ODkzZWMzMjkyMjlmOGFhMjdkNGQ0YmFmYjg3NmY3NjFkOCIsInRhZyI6IiJ9
https://hjpmh.co.in/
https://hjpmh.co.in/

| |students and Staff.
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